
Support Programs for Childbirth, Childcare and Nursing Care

Mitigation of commuting during pregnancy

Health care guidance and medical check-up for pregnant employees 

Reduction of workload etc. for pregnant employees

Restriction in working late at night, overtime and hazardous work for pregnant employees

Maternity leave before childbirth Maternity leave after childbirth

Paternity leave for spouseʼs childbirth(Only)

Paternity leave for childcare(Only)

Long-term leave for childcare

Time for pre-nursery childcare

Short working time to allow childcare(Only)

Time for pre-school childcare

Short-term leave for childcare

Staggered work hours (flexible time)(Only)

Restriction on working late at night and overtime during childcare

Special work schedule

When nursing care of family members becomes necessary

Long-term nursing care leave

Short-term nursing care leave

Partial nursing-care leave

Restriction on working late at night and overtime during nursing care

Pregnancy 6 weeks before Childbirth After 8 weeks One year old Three years old Elementary school Junior high school

Female employees

Male employees

Male・Female employees

Special work schedule during pregnancy

Flexible working time(Only)

※Female staff can avail of restriction for childcare after maternity leave

Childcare support from daycare center or baby sitter (up to 3rd year of elementary school)

Special work schedule

Pregnancy and childbirth

※(Only): For permanent and fixed-term employees only

Childcare

Nursing care

Part-time and Rehire employees：
Up to 18 months


